HELPING TO MAKE THE GREATER
NORTHERN NEW MEXICO AREA HEALTHIER

At Los Alamos Medical Center, our goal is to deliver the best healthcare
available in Northern New Mexico as we seek to make our community
healthier. With the help of dedicated physicians, employees, volunteers
and board members, along with your continued support and encourage-
ment, we continue our passionate pursuit of excellence.

Delivering quality healthcare close to home is the single most important
contribution we make. But there are many other ways we make a posi-
tive impact on the communities we serve. Here are a few of the other
ways we are making a difference.

Over $5.6 million in capital improvements

During the past year, we completed a major renovation/addition
project that created a new services area for Physical Therapy and
Cardiopulmonary Rehabilitation, upgraded our Surgical Services depart-
ment, and brought our Medical Records personnel together in one
convenient location.

In addition, we invested more than $5.6 million in our facilities last year
which, in addition to the above, included technology replacement, infor-
mation technology additions/updates, and routine facility upkeep and
maintenance.

We were the first hospital north of Albuguerque to bring digital mam-
mography to the region, and we have added a |6-slice CT scanner, a
| 6-channel MR, and stereotactic mammography as well. We are also
able to offer anterior hip replacement as the result of acquiring a hana
table for our Orthopaedic Surgery product line.

Contributing to our local tax base

Last year, LAMC paid nearly $4 million in taxes
that have helped to support our city, county and
state. This included sales taxes as well as property
taxes.These dollars help to support local schools,
development of roads, recruitment of business
and industry, and other needed services.

Helping those in need

LAMC provided more than $19 million in
uncompensated care last year, which included the
amounts not covered by government-sponsored
programs such as Medicare and Medicaid. This
amount includes $1.9 million for charity care and
bad debts, incurred as we cared for many people
without sufficient resources.

Wally E. Vette, CEO
Los Alamos
Medical Center

Adding new physicians

During the past year, LAMC added five new physicians to our highly
respected medical staff, including specialists in pediatrics, family practice,
internal medicine, general surgery and inpatient care.

One of our community’s major employers

With an annual payroll of $20.1 million and more than 300 employees,
LAMC is one of the largest employers in the region.

We thank you for choosing LAMC for your healthcare needs. With your
support, together we can continue making our community healthier.
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Board of Trustees*

MEMBERS
Steve Wells, Chair
President, Los Alamos National Bank

Paul Daly, MD

Medical Associates of Northern New Mexico
Sue Hofmann

Owner, State Farm Insurance Agency
Jim Hall

LANL Retiree

The Rev. Colin Kelly, Pastor
Trinity-on-the-Hill Episcopal Church
Jean McClary, President

The Hospital Auxiliary of LAMC
Anthony Mortillaro

Los Alamos County Administrator
Sara Pasqualoni, MD

LAMGC, Chief of the Medical Staff

Jeffrey Sauer, DPM
Chair, LAMC Quality Council

Pauline Schneider
Executive Director, LARSO Senior Centers

Ellen Trabka, RN, MSN
Chair, Nursing/Health Occupations
Northern New Mexico College

Wally Vette
CEO, LAMC

Ken Wilson
LANL Retiree

Donald Winchell Jr.
Site Manager, Department of Energy

EX OFFICIO MEMBERS
Heather Teter
CFO, LAMC

Jim Wells
CNO, LAMC

*2009-2010 Board

Los Alamos Medical Center is part of
LifePoint Hospitals®, a leading hospital com-
pany focused on providing quality healthcare
services close to home. Through its subsid-
iaries, LifePoint operates 48 acute-care facili-
ties in |7 states. With a mission of “Making
Communities Healthier,” LifePoint is the sole
community hospital provider in 44 of the
communities it serves. More information
about the Company, which is headquartered
in Brentwood, Tennessee, can be found on its
website LifePointHospitals.com.

LIFEPOINT

HOSPITALS

COMMUNITY BENEFIT REPORT

Charity and other uncompensated care $19,086,804
Includes unpaid cost of Medicare and Medicaid as well as charity care and bad debt

Community benefit programs $400, 144
Financial contributions $27,044
Health professionals education $70,326
Physician recruitment $302,774

Taxes paid $3,979,785
Property and other taxes $2,096,169
State and local sales ta $1,883,616

2009 TOTAL $23,466,733

In addition, the hospital’s payroll of more than $20. I million and capital investments of over $5.6 million last year
contributed significantly to the community's economic success.

SPONSORSHIPS AND DONATIONS

Los Alamos Medical Center and our employees are pleased to have been able to support the following
activities and organizations during the past year

* 2009 Espanola Fiesta * Los Alamos High School Girls Basketball

* Alzheimer's Association of New Mexico * Los Alamos Kiwanis

* American Cancer Society * Los Alamos Little League

* Amigos DelValle * Los Alamos Summer Concert Series

* Aquatic Center Advisory Committee * Los Alamos Symphony Orchestra

* Atomic Man Duathlon * McCurdy School Gala

* Espanola Valley Chamber of Commerce * New Mexico Nursing Excellence Award Program
* Friends of the Shelter * New Mexico State Auxiliary

* Hilltopper Academy * NNMC Foundation Golf

* Leadership New Mexico * Pajarito Trails Runs

* Los Alamos Chamber of Commerce * Relay For Life

* Los Alamos Family Council * Rio Arriba County DWI Prevention Program
* Los Alamos Family YMCA * United Way

* Los Alamos High School Boys Soccer * White Rock Little League

“Charity and other uncompensated care” includes the amounts not covered by Medicare and Medicaid as well as charity care and bad debts.
“Physician recruitment costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll
includes consolidated salaries, wages, benefits and contract labor costs. “Capital investments” include facility expansions/renovations, equipment
purchases, technology replacement, information technology additions/updates, and routine facility upkeep and maintenance.

All references to “LifePoint,” “LifePoint Hospitals,” or the “Company” used in this release refer to LifePoint Hospitals, Inc. and its affiliates.



